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BDA Dietetic Career Framework  /  Introduction

Introduction
The BDA Dietetic Career Framework has been designed for 

individuals, managers and teams to support career progression and 

continual professional development. 

It integrates and updates the previous ‘Support Workforce Professional 

Development Framework’ and the ‘Post Registration Professional 

Development Framework’, into a single, comprehensive framework which 

spans the whole dietetic workforce.

The framework highlights the diverse career opportunities available within 

and beyond the NHS, offering guidance to help individuals:

• Work at the top of their level of practice. 

• Explore progression or transitions between levels, sectors or specialities.

• Build a fulfilling and long term career in dietetics.

It defines the levels of practice, from supportive level to consultant level, 

outlining the expected capabilities at each level, across the four pillars of 

practice.

It also provides guidance and links on:

• Educational requirements for each level of practice.

• The role of preceptorship in supporting career development, transitions, 

and movement between levels.

• Entry pathways into the registered workforce, including the ‘pre-entry’ level.
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Use in Practice
The BDA Dietetic Career Framework is designed to be used by all members 

of the dietetic workforce. It can be used personally or can be used by those 

who supervise, manage or lead members to support career development, 

workforce planning and personal growth, to achieve the following:

For individuals to:

• Identify your current level of practice or the level you are working 

towards, then review and map your skills against the capability statements 

for that level.

•  Identify any gaps in capability to guide your personal learning and 

development. 

• Use the capabilities alongside a suitable preceptorship programme during 

the entry-level stage and career transitions.  

• Understand and navigate the the four pillars of practice, identifying 

opportunities for development in each area.

For supervisors and managers to:

• Support appraisal processes by mapping supervisees’ current level of 

practice and identifying their learning needs.

• Guide professional development and career progression.  

• Inform succession planning, workforce development and optimisation.

• Ensure individuals and teams work safely and effectively within their scope 

of practice, whilst identifying opportunites for growth.

• Assist with service commissioning, development, and redesign.

• Identify skill mix and existing or potential workforce gaps.

Expectations

Whilst the BDA Career framework supports career progression, it is 

important to recognise that not everyone will seek to progress through the 

different levels of practice. Staying within one (or more) levels of practice 

throughout your career may be the right choice for you depending on your 

circumstances. You should feel supported and encouraged to pursue a path 

that aligns to your professional goals and personal needs. In these cases, the 

framework can help you with:

• Continued professional development at your chosen level.

• Working to the top of your scope and level of practice, ensuring you 

maximise your skills and professional contributions.

• Exploring opportunities to move between settings and specialities, if desired.

04  /



BDA Dietetic Career Framework  /  Use in Practice

Use in Practice
For use with:  

The BDA Career framework is not exclusive, and it should be used alongside 

any other documents relevant to specific roles, which may include:

• BDA Roles and Responsibilitiy guidance for the dietetic support workforce

• BDA Accountability and Delegation guidance 

• BDA Practice Supervision guidance 

• BDA Safe Staffing guidance 

• BDA Toolkit for Digital Dietetic Records and Collecting Outcome Data 

• BDA Preceptorship Guidance

• CPD Together

• BDA Curriculum Framework

• National job profiles

• BDA Digital Vision

• Return to practice

Please link in with your employer for access to the following: 

• Locally developed core competencies / competency frameworks 

• Individual job descriptions and person specifications
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Levels of Practice  

Each level of practice has been aligned with all relevant national 

frameworks identified across the four nations and described in this 

framework.   

If you would like further information on these national frameworks they 

can be accessed within National Frameworks.  

BDA Dietetic Career Framework  /  Levels of Practice

SUPPORTIVE

ASSISTIVE
ENTRY

ENHANCED ADVANCED

CONSULTANT

PRE-ENTRY
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Levels of Practice  
Supportive Level 

Individuals at the supportive level will have a basic, factual knowledge and 

understanding of diet and nutrition. They work with registered staff to 

deliver service user and client care, under various supervisory arrangements 

within established guidelines and protocols. Typically, they work as part of 

multiprofessional teams under supervision, but they may also work with individual 

practitioners or autonomously within the scope of their role, provided they follow 

appropriate guidance and training. Their clinical and technical activities are 

generally straightforward and routine, contributing to the delivery of high-quality 

care within their team and the broader multiprofessional environment.  

PRE-ENTRY

SUPPORTIVE

ASSISTIVE

ENTRY

ENHANCED

ADVANCED

CONSULTANT
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Levels of Practice  
Assistive Level 

Practitioners at the assistant level work above the supportive level and are 

expected to possess more in-depth education, factual knowledge and theoretical 

understanding of diet and nutrition. They acquire enhanced skills specific to their 

area, which may be a specialised. Working at this level involves greater responsibility 

including decision making and planning their service user caseload. They may work 

independently, managing their own caseload by prioritising tasks, and adapting 

to changing circumstances. These activities are carried out within agreed policies 

for service users that require dietetic care that is familiar in predictable settings, 

recognising when the need for assistance is required.

Additional responsibilities 

The BDA acknowledges that there are now roles available to members of the 

support workforce within the assistive level of practice which include additional 

responsibilities. These roles may see individuals performing at higher levels within 

specific areas of the BDA Dietetic Career Framework, beyond the capabilities 

outlined within the assistive level.

These additional responsibilities could be within the 'Leadership, Facilitated Learning 

or Research and Evidence' pillars, to meet the needs in a service, where the specific 

expertise of a registered professional is not required.

More information on this developing area can be found on our ‘Careers and 

Workforce’ webpage. 

PRE-ENTRY

SUPPORTIVE

ASSISTIVE

ENTRY

ENHANCED

ADVANCED

CONSULTANT
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Levels of Practice  
Pre-entry Level  

Dietetic pre-entry learners are enrolled on an Health and Care Professions Council 

(HCPC) approved programme of study leading to eligibility to register as a UK 

dietitian. Dietetic learners may access education and training via undergraduate, 

postgraduate or apprenticeship routes. The BDA Curriculum Framework (link to 

BDA curriculum page) outlines the knowledge, skills and behaviours required to 

become an entry level dietitian. Academic ability is assessed within the higher 

education setting. Additionally, twelve dietetic professional capabilities are formally 

assessed by trained practice educators in the workplace. Learners progress through 

supervision levels, to working independently within their scope of practice, as they 

meet these professional capabilities. Successful completion of this programme of 

study (academic and practice-based learning) marks new entry to the profession as a 

registrant.

  

PRE-ENTRY

SUPPORTIVE
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ENTRY
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ADVANCED
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Levels of Practice  
Entry Level   

Entry level dietitians are typically new to the profession, returning to practice, 

undergoing preceptorship, or transitioning to a new specialty or area of work. 

They deliver high quality services that meet the HCPC regulatory, ethical and legal 

requirements, drawing on a unique body of scientific knowledge relevant to their 

scope of practice. Equipped with essential skills, they deliver person-centred care and 

services in complex environments. Their scope is broad, enabling them to perform a 

range of dietetic interventions, and they practise autonomously within their scope, 

remaining accountable for their actions. Ongoing professional development and 

supervision alongside preceptorship are recommended to support their decision 

making and address complex challenges.  
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Levels of Practice  
Enhanced Level     

Enhanced level practice, beyond entry level, is a broad and highly valued level of 

practice vital for delivering safe, effective services, whichever setting dietitians 

work in. Many registered dietitians transition to enhanced level as they build 

their professional capabilities. Importantly, it is not a job title or role, but a 

level of practice developed through post registration education, experience and 

dietetic training encompassing the four pillars of practice. Dietitians at this level 

gain in-depth knowledge and in their area of dietetics allowing them to manage 

increasingly complex work and decision making and proactively mitigate risk. 

This level offers opportunity for significant professional development, moving 

towards becoming an expert within a specialty and developing depth of expertise 

as a dietitian. Those working at an enhanced level may also develop the skills to 

perform additional relevant tasks. Clinical examples could include ordering and 

interpreting blood tests and placing nasogastric tubes. 

  

SUPPORTIVE

ASSISTIVE

ENTRY

ENHANCED
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Levels of Practice  
Advanced Level         

Advanced level practitioners are experienced registered staff working across diverse 

settings. This level of practice is characterised by a high degree of autonomy, 

partnerships in a mutliprofessional sphere, and the ability to manage complex 

decisions and risks in dynamic environments. It is underpinned by post registration 

master’s level education (or equivalent) applied in practice. They independently 

manage entire services or pathways ensuring high quality, compassionate and 

inclusive care and leadership. In a clinical setting, for example, the advanced level 

dietitian would manage the whole pathway from service user presentation to 

discharge from the episode of care. This will likely include: admission, presentation 

to the service, diagnosis and treatment, referral, discharge or transfer of care.  

Advanced level practitioners often work as part of the wider multi-professional team 

across professional boundaries with a broad sphere of influence (outside of dietetics) 

Advanced level practice takes place in a wide range of settings and as such there 

will be many job titles and roles within this level. One example role is the Advanced 

Practitioner (previously referred to as ACP) which is a clinical role deployed within 

the NHS in England. Whilst not everyone working at an advanced level will be 

an advanced practitioner, those using the title ‘Advanced Practitioner’ would be 

expected to map to all the capabilities within the 'Multi-professional Framework 

for Advancing Clinical Practice' (see National Frameworks) and the BDA Career 

Framework. 
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Levels of Practice  
Consultant Level        

Consultant level dietitians demonstrate consultancy across all four pillars of practice. 

They provide values-based leadership expertise across complex systems employing 

consultancy approaches that impact practice, services, communities and education 

and workforce capacity and capability. At this level, dietitians possess highly 

specialised knowledge, often at the forefront of their field. They use their expertise 

for original thinking, research, education and leadership. They utlitise systems 

leadership applying expert knowledge to drive strategic change across whole 

systems and continuing to develop clinical expertise and research capabilities. 

Consultant-level dietitians transform care delivery through partnerships with 

care recipients, the public, clinical academic experts, and other stakeholders to 

improve services locally, nationally, and internationally. They may have significant 

responsibilities for service delivery, education and workforce, guiding how care and 

services are commissioned and transformed. The consultant level is underpinned 

by further appropriate relevant qualifications which will (likely) include doctorate 

qualifications. 
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Pillars of Practice  

The four pillars of practice have been adapted from the 'Advanced 

Clinical Practice Frameworks' of the four home nations and have 

been embedded across all levels of practice. 

The interwoven combination of these four pillars at all levels is essential 

for delivering excellence in service delivery. The development of level 

appropriate knowledge and skills across each of these pillars will create  

well rounded professionals, and support the delivery of high quality, 

evidence-based services that enhance outcomes for service users. 

PROFESSIONAL 
PRACTICE

RESEARCH  
AND EVIDENCE

FACILITATED 
LEARNING

LEADERSHIP
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PRACTICE

Practising safely and effectively
within your scope of practice

Maintaining fitness
to practice

SELF-CARE

Providing services
that are respectful of

service user preferences

SERVICE
USER FOCUS COMMUNICATION

Communicating effectively,
using appropriate media

and channels for the audience

PROFESSIONAL
PRACTICE

Pillars of Practice  

Professional Practice 

The dietetic workforce practices within a wide range of settings including health and 

care services, public health, private and freelance practice, education and research, 

academia, industry and media. This pillar covers the ability to practise safely and 

effectively within the individual’s scope of practice determined by the requirements 

of their role and their personal capabilities. The practice pillar also encompasses 

maintaining fitness to practice, providing services that are respectful of individuals 

preferences and the importance of communicating effectively, using appropriate 

media and channels for the audience.  

PROFESSIONAL 
PRACTICE

RESEARCH  
AND EVIDENCE

FACILITATED 
LEARNING

LEADERSHIP
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PROFESSIONAL 
PRACTICE

RESEARCH  
AND EVIDENCE

FACILITATED 
LEARNING

LEADERSHIP

Research and Evidence  

Research and evidence are the cornerstone of dietetic practice and an essential 

element for the whole workforce. This pillar includes the valuable contributions the 

dietetic workforce makes to the systematic processes of collecting, analysing and 

synthesising research, service evaluation, quality improvement and audit information 

to evaluate current practices. The dietetic workforce also performs evaluation 

and application of evidence-based practice to optimise the quality of the service 

alongside producing strategy and outcome data.  

Pillars of Practice  

BDA Dietetic Career Framework  /  Pillars of Practice  /  Research and Evidence

Assessing need
and prioritising focus

to inform practice

QUALITY IMPROVEMENT

Improving and
assuring the quality

of service

Producing
strategy and

outcome data

EVIDENCE-BASED
PRACTICE

STRATEGY
AND OUTCOMES

RESEARCH
AND EVIDENCE
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PROFESSIONAL 
PRACTICE

RESEARCH  
AND EVIDENCE

FACILITATED 
LEARNING

LEADERSHIP

Facilitated learning   

A core aspect of practice for the dietetic workforce is sharing their nutrition and 

dietetic knowledge and skills for the benefit of service users and stakeholders. This 

pillar includes mentoring and supervision of others through Continual Professional 

Development (CPD) and Lifelong learning, whilst consolidating and developing their 

own knowledge, skills and behaviours. The scope could include, but is not limited to,  

developing a range of resources to enable the sharing of knowledge and skills with 

others as well as well as teaching, lecturing and supporting practice education.  

Pillars of Practice  

BDA Dietetic Career Framework  /  Pillars of Practice  /  Facilitated learning 

SELF-DEVELOPMENT 

Assuring and
developing knowledge,

skills and behaviours

INFORMATION AND
RESOURCE DEVELOPMENT

Developing resources and
sharing knowledge and skills with
others to support service delivery

FACILITATED
LEARNING
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PROFESSIONAL 
PRACTICE

RESEARCH  
AND EVIDENCE

FACILITATED 
LEARNING

LEADERSHIP

Leadership  

This pillar includes the dietetic workforce taking responsibility for their actions, 

supporting and leading teams, and contributing to the development and delivery of 

strategy and vision. This includes navigating evolving environments and advocating 

for nutrition, diet, and health at individual and population levels. The dietetic 

workforce act as leaders for change across all levels of practice, operating within 

their scope of practice. 

Pillars of Practice  

BDA Dietetic Career Framework  /  Pillars of Practice  /  Leadership

Contributing to 
organisational 

strategy

ADVOCACY

Contributing to
advocacy efforts related
to nutrition and health

Working within
a changing

environment

STRATEGY
AND VISION

MANAGING
CHANGELEADERSHIP
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Capabilities  
The term 'capability' is used instead of 'competency' to align with 
other relevant frameworks that recognise the complexity of healthcare 
environments where many dietetic professionals work. 

Competence usually refers to practice in stable environments with familiar 
problems, while capability describes the attributes required to perform 
effectively in dynamic and complex situations that may demand flexibility 
and creativity. 

In this framework ‘capability’ refers to consistent performance that meets 
required standards and allows for effective work in situations that require 
adaptability and innovation. It defines what you should be aiming to be 
able to do within your level of practice.

To capture the broad range of dietetic careers, most capability statements 
are intentionally broad. However, some statements, particularly within 
the professional practice pillar, where the scope is more defined, are often 
applicable to specific work settings, particularly within healthcare service 
provision.

The capability statements have been designed to build and develop in 
complexity and responsibility where appropriate, they are designed to help 
you consider your development needs.

Since job roles and responsibilities vary, you may find that you meet the 
capabilities at a level of practice in one pillar but not in another. For 
example, you meet the ‘advanced level' in all of your professional practice 
pillar capabilities but perhaps are meeting the capabilities for enhanced 
practice within the leadership pillar. This can be entirely appropriate. To 
progress to the next level of practice however, you must meet each relevant 

capability, across the four pillars.

Pre-entry level 

For detailed guidance and additional information specific to the Pre-entry 

level of practice, please refer to the BDA Common Assessment Tool (CAT).

Additional Capabilities  

The below are applicable universally across all levels of practice:

Sustainability

The HCPC have a wealth of resources and information surrounding 

sustainability relating to health care, the environment, you can access these 

here: https://www.hcpc-uk.org/standards/meeting-our-standards/sustainable-

practice/

Digital

Due to the evolving nature of digital advancements and technologies, 

the HCPC have updated their standards of proficiency to include specific 

standards related to digital practice. These standards are designed for 

registered professionals however, the BDA feel that these will also be 

relevant at all levels of practice. 

You can access the standards here: https://www.hcpc-uk.org/standards/

standards-of-proficiency/revisions-to-the-standards-of-proficiency/digital-

skills-and-new-technologies/

Further information on digital practice in dietetics can also be found here: 

https://www.bda.uk.com/practice-and-education/digital-transformation/

digital-vision.html

BDA Dietetic Career Framework  /  Capabilities19  /
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Undertake delegated 
dietetic tasks within 
the scope of your role 
and practice, seeking 
advice and guidance 
appropriately.

Undertake delegated 
dietetic tasks within 
the scope of your role 
and practice, seeking 
advice and guidance 
appropriately.

Work within current 
knowledge, seeking 
advice appropriately.

Develop your 
knowledge and 
scope of practice 
with supervision and 
escalate to senior 
colleagues if the 
nutritional intervention 
is outside of your scope 
of practice or personal 
limitations. 

Extend your role 
(if indicated) with 
appropriate training 
and supervision to the 
benefit of service users, 
while acknowledging 
broader risks and 
implementing proactive 
risk management 
systems.

Negotiate your 
advanced level 
scope within legal, 
ethical, professional 
and organisational 
frameworks, prioritising 
accountability, 
autonomous decision-
making, managing risk 
and safety.

Negotiate and regularly 
re-evaluate both your 
individual and service-
level scope of practice, 
ensuring alignment 
with legal, ethical, 
professional and 
organisational policies, 
governance, and 
procedures.

Perform and document 
a basic risk assessment 
prior to undertaking 
delegated tasks and 
activities within your 
scope, role, and 
practice, escalating any 
concerns to a registered 
healthcare professional.

Recognise the risk 
associated with the 
nutrition and dietetic 
interventions provided 
and take action to 
minimise risk. 

Assess and document 
risk, applying 
knowledge of the 
principles of clinical 
governance in the 
workplace and 
applicability to your 
dietetic role, seeking 
supervision and 
escalating as necessary. 

Escalate and manage 
risk within your team 
to contribute to 
service user safety and 
supervising others to do 
the same. 

Initiate, evaluate 
and adapt advanced 
interventions within 
your scope of practice, 
applying professional 
judgement and 
demonstrating a 
critical awareness 
of your broadened 
scope of responsibility, 
autonomy and 
competence. 

Implement and 
continuously 
evaluate systems to 
manage complex and 
unpredictable risk, 
being accountable for 
professional judgement 
and supervising teams 
to ensure safety of 
service users, their 
families, workforce and 
the organisation. 

Recognise and report 
potential risks, errors, 
or behaviours that 
might lead to adverse 
outcomes for service 
users.

Recognise and report 
potential risks, errors, 
or behaviours that 
might lead to adverse 
outcomes for service 
users.

Recognise and report 
potential risks, errors, 
or behaviours that 
might lead to adverse 
outcomes for service 
users, fostering a 
culture of transparency 
and continuous 
improvement. 

Evaluate wider risks 
associated with your 
scope of practice and 
contribute to putting 
systems in place to 
proactively manage 
these risks. 

Manage autonomously, 
document and 
communicate risk 
in complex or 
unpredictable events, 
exercising professional 
judgement and 
collaborating with 
multi-professional or 
multi-agency teams. 

Manage autonomously, 
document and 
communicate risk 
in complex or 
unpredictable events, 
exercising professional 
judgement and 
collaborating with 
multi-professional or 
multi-agency teams.

1 of 3

PRACTICE
Practising safely and 

effectively  
within your scope of 

practice and should have 
or be developing the 

capability to:

Professional Practice  
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Perform delegated 
tasks and activities 
within the scope of 
your role and practice, 
following to local 
policies, procedures 
while maintaining high 
standards.

Perform delegated 
tasks and activities 
within the scope of 
your role and practice, 
following to local 
policies, procedures 
while maintaining high 
standards. 

Display high standards 
and act reliably 
following national 
standards and 
frameworks, and local 
policies and procedures.

Apply principles from 
policies and procedures 
and begin to identify 
recurrent meaningful 
patterns in your own 
professional practice 
as you gain further 
experience. 

Contribute to the 
review, revision and 
development of local 
guidelines relating 
to evolving evidence 
or best practice, in 
collaboration with 
multiprofessional 
or multi-agency 
colleagues.

Facilitate less 
experienced team 
members to regularly 
review local, and 
regional guidelines, 
adapting, integrating 
and proposing 
modifications where 
necessary. 

Lead and contribute 
to developing national 
and international 
guidelines within your 
area of expertise, 
critically appraising 
existing guidance and 
identifying best practice 
through relevant 
literature reviews.

Plan your own 
workload including 
prioritising delegated 
tasks with guidance. 

Plan, prioritise, 
implement and 
monitor your delegated 
workload. 

Manage own diary and 
prioritise workload.

Manage and prioritise 
workload by assessing 
need, complexity, 
and urgency, whilst 
applying time 
management skills. 

Implement effective 
prioritisation of 
workload, by making 
informed decisions, 
managing time 
efficiently, and 
maintaining focus on 
tasks that align with 
service goals. 

Prioritise your complex 
workload based 
on autonomous 
assessment of need, 
managing competing 
priorities across services, 
in an unpredictable 
environment. 

Exhibit accountability 
for your complex 
workload by 
autonomously assessing 
broader service 
needs and effectively 
managing competing 
priorities in potentially 
unpredictable or rapidly 
changing environments. 

Not applicable. Contribute to 
facilitating those in 
supportive level roles 
in prioritising their 
workloads.

Contribute to 
facilitating members 
of the dietetic support 
workforce in managing 
their workloads for 
activities and tasks 
within the scope of 
your role and practice.

Facilitate and support 
team members to 
effectively manage 
their own workload 
ensuring they balance 
workplace priorities 
while maintaining high 
standards of service 
provision.

Empower others to 
build their capacity 
for decision making 
resilience and 
confidence to deliver 
high standards in 
unfamiliar, complex 
or unpredictable 
situations. 

Provide strategic 
leadership to support 
team members in 
effectively managing 
workloads, ensuring 
they balance 
priorities, maintain 
high standards, meet 
service demands, and 
foster innovation and 
improvement. 
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PRACTICE
Practising safely and 

effectively  
within your scope of 

practice and should have 
or be developing the 

capability to:

Professional Practice  
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Perform delegated 
person-centred tasks 
and activities which 
support the 'BDA 
Model and Process for 
Nutrition and Dietetic 
Practice', with guidance 
from assistive level 
dietetic practitioner or 
healthcare professional. 

Follow checklists or 
proformas to undertake 
delegated, person-
centred nutritional 
assessments and 
interventions according 
to the steps in the 'BDA 
Model and Process for 
Nutrition and Dietetic 
Practice'.

For detailed guidance 
and additional 
information specific to 
the Pre entry level of 
practice, please refer 
to the 'BDA Common 
Assessment Tool (CAT)', 
available here.

Implement person-
centred nutritional 
assessment and 
interventions that 
are underpinned by 
the 'BDA Model and 
Process for Nutrition 
and Dietetic Practice', 
applying clinical 
reasoning. 

Implement safe and 
effective person-
centred care with a 
particular focus on 
clinical reasoning, 
decision making and 
risk management.

Lead and contribute to 
all aspects of care across 
a specialism, pathway 
or service which may 
include ordering and 
interpreting diagnostic 
tests and applying 
advanced clinical 
reasoning. 

Interpret, evaluate, and 
integrate values-based 
professional practice, 
integrated care or novel 
interventions to achieve 
a significant impact 
across care pathways, 
services, organisations 
and systems. 

Accept delegated tasks 
following principles 
of accountability and 
delegation.

Delegate tasks to 
those working at a 
supportive level, where 
appropriate. 

Identify and delegate 
relevant and 
appropriate tasks to 
suitable individuals 
understanding and 
following the principles 
of accountability and 
delegation.

Develop and support 
others to delegate 
effectively, by 
providing guidance to 
ensure the principles 
of accountability 
and delegation are 
understood and 
followed. 

Evaluate the team 
or service adherence 
to the principles of 
accountability and 
delegation.

Lead by delegating task 
appropriately, ensuring 
alignment with team 
members’ skills and 
capabilities, providing 
necessary resources 
and support to foster 
accountability.

Act with integrity and 
honesty, ensuring 
service users do not 
experience harm, 
by reporting to a 
registered healthcare 
professional when 
things have gone 
wrong.

Act with integrity and 
honesty, ensuring 
service users do not 
experience harm, 
by reporting to a 
registered healthcare 
professional when 
things have gone 
wrong.

Contribute to 
transparent duty of 
candour conversations 
with your service users, 
and where appropriate, 
their families and 
carers, when treatment 
has not met expected 
standards.

Initiate duty of candour 
conversations with 
service users or, where 
appropriate, their 
advocate, carer or 
family, when issues 
arise in the treatment 
or services provided 
by you or one of your 
colleagues. 

Investigate issues in 
treatment or services, 
provide detailed 
explanations to service 
users and carers, and 
take corrective actions 
where possible.

Lead reviews of 
incidents and duty of 
candour processes to 
determine required 
actions or learning 
and report outcomes 
to executives, 
management, dietetic 
staff and relevant 
national agencies. 

PRACTICE
Practising safely and 

effectively  
within your scope of 

practice and should have 
or be developing the 

capability to:
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Recognise and act 
on your mental and 
physical health and 
wellbeing needs taking 
appropriate action if 
your health may affect 
your ability to practise 
safely and effectively

Recognise and act 
on your mental and 
physical health and 
wellbeing needs taking 
appropriate action if 
your health may affect 
your ability to practise 
safely and effectively.

Identify own mental 
and physical health 
needs.

Recognise and act 
on your mental and 
physical health and 
wellbeing needs taking 
appropriate action if 
your health may affect 
your ability to practise 
safely and effectively. 

Advocate for and 
be aware of your 
colleague’s health and 
wellbeing at work, 
offering support and 
taking appropriate 
action when indicated. 

Demonstrate openness 
to challenge and 
ready to constructively 
challenge others, 
escalating concerns 
that affect the safety 
and wellbeing of 
individuals, families, 
carers, communities 
or colleagues when 
necessary.

Lead by recognising 
and celebrating high-
performing teams that 
support workforce 
wellbeing, consistently 
demonstrating 
commitment, 
empowerment and 
adherence to clear 
principles, values, and 
effective practices. 

Identify and apply 
wellbeing strategies 
to maintain fitness to 
undertake duties for 
current role.

Identify and apply 
wellbeing strategies 
to maintain fitness to 
undertake duties for 
current role.

Employ wellbeing 
strategies to maintain 
fitness to practise.

Implement wellbeing 
strategies to maintain 
your fitness to practise, 
linking with suitably 
experienced members 
of the team for 
signposting.

Role model strategies 
for psychological and 
physical self-care to 
promote self-awareness 
in maintaining 
professional standards 
and safe working 
practices for yourself 
and others.

Advocate for a culture 
of self-awareness and 
wellbeing that upholds 
professional standards 
and safe working 
practices across the 
team or organisation. 

Lead by cultivating 
a supportive 
environment, 
encouraging wellness 
practices and regular 
reviews to ensure team 
well-being and fitness 
to practice.

Recognise the 
importance and 
adhere to your nation’s 
'Healthcare Support 
Worker Code of 
Conduct' and other 
relevant standards, such 
as those set by the BDA. 

Recognise the 
importance and 
adhere to your nation’s 
'Healthcare Support 
Worker Code of 
Conduc't and other 
relevant standards, such 
as those set by the BDA. 

Make and support 
reasonable adjustments 
to theirs and others’ 
practice.

Adhere to the 
standards of conduct, 
performance and 
ethics and standards of 
proficiency set by HCPC 
and other relevant 
standards, such as those 
set by the BDA. 

Supervise the team’s 
adherence to the HCPC 
standards and other 
relevant standards, such 
as those set by the BDA. 

Lead the embedding 
of the HCPC standards 
and other relevant 
standards, such as 
those set by the 
BDA, educating 
team members and 
investigating any 
breach of professional 
standards.  

Direct the 
implementation and 
evaluation of the HCPC 
standards and other 
relevant standards, such 
as those set by the BDA, 
for all team members 
within your role remit. 

SELF-CARE
Maintaining fitness to 

practice and should have 
or be developing the 

capability to:

Professional Practice  
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Understand the 
principles of gaining 
consent, to be able 
to recognise when 
a service user can 
consent or when the 
multiprofessional or 
multi-agency team is 
acting in the service 
users’ best interests. 

Recognise when a 
service user can consent 
to your intervention 
or when acting in 
the service users’ 
best interests and 
documents consent 
before any action or 
care provision. 

Seek valid and 
voluntary consent 
and maintain 
confidentiality.

Assess a service users’ 
capacity to give valid 
consent, understanding 
where interventions are 
undertaken based on 
best interests, clearly 
documenting and 
seeking guidance from 
a more experienced 
colleague in complex 
cases. 

Evaluate service 
users decision-
making processes and 
confidently assesses 
capacity engaging 
with multiprofessional 
or multi-agency 
teams, where there is 
additional complexity. 

Lead multiprofessional 
or multi-agency 
discussions surrounding 
complex decisions 
surrounding capacity 
and best interest 
decision making. 

Lead a system-
wide approach 
that addresses and 
advocates for service 
user need and choices, 
including situations 
where their choices 
may conflict with their 
best interest. Formulate 
decisions based on 
a comprehensive 
understanding of 
local population 
requirements, including 
cultural, spiritual, 
behavioural, emotional, 
and psychosocial 
factors. 

Recognise, promote, 
and advocate for 
equality and diversity 
and belonging 
demonstrating inclusion 
through all your 
interactions. 

Assist in promoting 
a culture of equality 
and diversity, inclusion 
and belonging 
including challenging 
discriminatory 
behaviours.  

Promote equality, 
diversity, inclusion and 
belonging.

Promote equality, 
diversity, inclusion 
and belonging 
and challenges 
discriminatory 
behaviour. 

Facilitate a team 
approach to promoting 
equality, diversity 
and belonging 
and challenges 
discriminatory 
behaviour.

Investigate and 
interpret the impact of 
discrimination, stigma 
and unconscious bias on 
service users, fostering 
a culture that values 
and respects equity, 
equality, inclusion and 
belonging. 

Advocate for equal 
access for service users 
across the speciality 
pathways, including 
identifying and 
addressing potential 
barriers to health 
and social care and 
utilisation, particularly 
those related to health 
inequalities.  
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SERVICE USER 
FOCUS 

Providing services that 
are respectful of service 

user preferences and 
should have or be 

developing the capability 
to:

Professional Practice  
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Support service-users 
decision-making 
processes in all your 
interactions where 
possible.

Support service-users 
decision-making 
processes in all your 
interactions where 
possible. 

Take account of 
service user views and 
supports service user 
participation in decision 
making.

Recognise the 
importance of service 
user choice and adapt 
your nutritional 
interventions, where 
suitable, to reflect this. 

Implement person-
centred approaches 
in a variety of 
complex contexts 
with people, groups 
and communities 
using evidence-based 
assessments and 
interventions. 

Integrate and apply 
a person-centred 
approach to a 
specialism, pathway 
or service, developing 
the services, including 
shared decision making, 
promoting behaviour 
change and service user 
activation. 

Co-design services to 
ensure that service 
users’ voices are heard 
in all pathway or service 
activities including 
ensure compliance with 
person centred values 
at local, regional and 
national levels.

Recognise, 
demonstrate, and 
provide person centred 
care. 

Recognise, 
demonstrate, and 
provide person centred 
care.

Implement person-
centred approaches 
promoting autonomy 
through advocacy, 
enabling service 
users to participate 
in decision making 
processes based 
around their values 
and preferences, 
recognising when to 
seek supervision.

Integrate and apply 
a person-centred 
approach to service 
development and 
implementation 
delivery and 
development, including 
shared decision-making, 
promoting behaviour 
change and service user 
activation. 

Advocate for service 
delivery that is 
responsive to local 
population needs, 
including cultural, 
spiritual, behavioural, 
emotional, and 
psychosocial factors, 
even when service 
user choices diverge 
from professional 
recommendations, and 
may not yield desired 
outcomes.

Construct informed 
and co-produced 
service planning across 
practice pathways 
and wider systems, 
demonstrating effective 
clinical reasoning, 
communication, and 
negotiation skills, 
ensuring service user 
advocacy.   
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SERVICE USER 
FOCUS 

Providing services that 
are respectful of service 

user preferences and 
should have or be 

developing the capability 
to:

Professional Practice  
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Modify communication 
style and conversations 
appropriately to 
individuals, carers, 
family and other 
healthcare professionals 
or partners including 
in person, telephone, 
video calls and digital 
communication. 

Modify communication 
style and conversations 
appropriately to 
individuals, carers, 
family and other 
healthcare professionals 
or partners including 
in person, telephone, 
video calls and digital 
communication. 

Demonstrate core 
interpersonal skills 
(verbal and non-
verbal communication, 
empathy, listening).

Implement a range of 
skills and strategies 
to communicate with 
people effectively 
and concisely in a 
range of situations, 
seeking support from 
experienced colleagues 
in complex situations 
to ensure equitable 
provision of services. 

Lead by example 
by using the 
most appropriate 
communication 
approaches according 
to different needs, 
abilities and 
preferences of service 
users and their families 
and carers, adapting 
communication 
strategies to foster 
empowerment.

Implement 
communication 
strategies to 
communicate complex 
information to a variety 
of stakeholders with 
the aim of influencing 
decisions and actions. 

Demonstrate 
highly developed 
communication skills 
and individualised 
approaches, 
collaborating across 
professional or 
partner and speciality 
boundaries, to 
effectively manage 
complex service or 
organisational risks. 

Recognise barriers 
to effective 
communication, 
including emotional, 
physical, cultural, 
language and cognitive, 
and modify your 
communication style to 
help overcome these. 

Apply rapport building 
skills, putting others  
at ease and listening 
to the service user’s 
story, asking relevant 
questions. 

Implement necessary 
communication 
adjustments with 
service users 
fostering inclusion 
and equity, whilst 
promoting service user 
participation in decision 
making.

Facilitate the team to 
promote autonomy 
through advocacy, 
enabling service users 
and their families and 
carers to participate 
in decision making 
processes based around 
their values and 
preferences. 

Utilise advanced 
communication skills 
to engage in complex 
interactions with 
service users, their 
families and carers 
and multiprofessional 
or partner teams in a 
way that is enabling 
and responsive to an 
individual’s needs and 
concerns, including 
collaborating to 
manage significant risk. 

Implement a positive 
approach to working 
with a broad and 
diverse population, 
challenging 
stigma, optimising 
communication for 
service user and service 
benefit.

1 of 2

COMMUNICATION
Communicating 
effectively, using 

appropriate media 
and channels for the 
audience and should 

have or be developing 
the capability to:

Professional Practice  
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Identify interventions 
where behaviour 
change skills may be of 
benefit to the service 
user and appropriately 
handover to a dietetic 
assistant practitioner or 
registered dietitian for 
further assessment and 
intervention.

Recognise when core 
behaviour change skills 
are required and use 
these techniques (with 
relevant additional 
training). 

Use core behaviour 
change skills 
to implement 
an appropriate 
intervention.

Apply core 
behaviour change 
skills to implement 
an appropriate 
intervention. 

Implement enhanced 
behaviour change 
techniques with service 
users to empower the 
person to set their own 
goals and identify areas 
for change. 

Mentor others in 
developing and 
sustaining effective 
behaviour change 
techniques relevant to 
your area of practice.

Advocate for the 
systemic integration of 
behaviour change skills 
at a service level and 
ensure the provision of 
appropriate training 
opportunities to 
support and sustain 
essential workplace 
competencies.

Contribute alongside 
other team members 
in creating an inclusive 
learning environment 
by treating service 
users with respect 
and sensitivity to their 
diverse needs and 
experiences. 

Promote an inclusive 
learning environment 
by treating service 
users with respect 
and sensitivity to their 
diverse needs and 
experiences.

Practise in an anti-
discriminatory and 
inclusive manner, 
supporting people from 
marginalised groups.

Facilitate an inclusive 
learning environment, 
actively supporting and 
advocating for service 
users from marginalised 
groups, ensuring 
equity, respect, and 
sensitivity to their 
diverse needs and 
experiences. 

Select tools and 
technologies to aid 
communication 
for service users 
with additional 
communication needs.

Create a culture of 
inclusiveness and a 
positive approach to 
working with service 
users and partners 
so that people can 
represent themselves 
and communities can 
act together.  

Create an environment 
that ensures service 
user, family and carer 
voices are adequately 
represented in design 
and evaluation of 
service use supervision 
pathways, including 
co-production of novel 
approaches. 

Report your 
interventions in full, 
clear and accurate 
records (including 
digital), within the 
scope of your role and 
practice, in accordance 
with applicable 
legislation, protocols 
and guidelines. 

Report your 
interventions in full, 
clear and accurate 
records (including 
digital), within the 
scope of your role and 
practice, in accordance 
with applicable 
legislation, protocols 
and guidelines.

Maintain records 
appropriately (including 
digital).

Report your 
interventions in full, 
clear and accurate 
records (including 
digital) in accordance 
with applicable 
legislation, protocols 
and guidelines.

Adapt your 
communication 
methods to various 
settings, audiences, 
and contexts, ensuring 
inclusivity for diverse 
literacy levels, 
disabilities, ages and 
languages. 

Adapt your 
communication 
methods to various 
settings, audiences, 
and contexts, ensuring 
inclusivity for diverse 
literacy levels, 
disabilities, ages and 
languages. 

Adapt your 
communication 
methods to various 
settings, audiences, 
and contexts, ensuring 
inclusivity for diverse 
literacy levels, 
disabilities, ages and 
languages.2 of 2

BDA Dietetic Career Framework  /  Capabilities  /  Professional Practice  /  Communication 

COMMUNICATION
Communicating 
effectively, using 

appropriate media 
and channels for the 
audience and should 

have or be developing 
the capability to:

Professional Practice  
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Recognise the 
importance of 
evidence-based practice 
and aware of where 
to find relevant and 
appropriate sources of 
evidence.

Contribute to basic 
systematic information 
searches using 
appropriate tools and 
databases to identify 
information and 
evidence relevant to 
answering practice-
based enquiries, with 
guidance. 

Gather and analyse 
relevant information 
in a structured holistic 
way.

Undertake basic 
systematic information 
searches using 
appropriate tools 
and databases to 
identify information 
and evidence relevant 
to answering your 
practice-based 
enquiries. 

Undertake systematic 
information searches 
confidently using 
appropriate tools 
and databases to 
identify and interpret 
information relevant 
to addressing your 
practice-based inquiries. 

Undertake advanced 
information searches 
using a range of 
software, databases, 
resources and 
techniques, critically 
appraising the 
outcomes and using the 
results to underpin your 
practice and to inform 
that of others. 

Lead on the 
development of new 
insights from an in-
depth understanding 
of the latest evidence 
within your scope of 
practice including the 
experiences of people 
accessing the service. 

Apply changes in the 
evidence base and 
practice guidance to 
adapt and enhance 
practice with guidance.

Apply changes in the 
evidence base and 
practice guidance 
within the scope of 
your role and practice.

Apply evidence-based 
practice in all aspects 
of your service delivery 
and provide evidence-
based information to 
enable those accessing 
services to make 
informed choices. 

Supervise colleagues 
with less experience 
to access, understand, 
appraise and translate 
evidence into practice.

Plan and pursue 
opportunities to 
develop and apply new 
knowledge to own 
and others’ practice in 
structured ways that 
can be evaluated. 

 

Facilitate others’ 
critical understanding 
of differing research 
methods and analytical 
approaches.
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EVIDENCE-BASED 
PRACTICE 

Assessing need and 
prioritising focus to 
inform practice and 
should have or be 

developing the capability 
to:

Research and Evidence
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Recognise and 
comply with research 
governance, ethics, 
and protocols, and 
may carry out routine 
research activities under 
guidance of more 
experienced staff

Apply research 
governance, ethics 
and protocols and 
undertake delegated 
research activities 
including using data 
collection and analysis. 

Use reasoning to 
make judgements in 
prioritising focus.

Apply knowledge, 
understanding and 
reason to identify 
the differences 
and relationships  
among audit, service 
evaluation, quality 
improvement and 
research, and apply 
these insights to make 
informed judgements. 

Evaluate critically 
appraised evidence 
to address problems 
and questions arising 
in your practice, using 
your judgement and 
seeking guidance from 
more experienced 
colleagues where 
appropriate. 

Critically evaluate the 
evidence base (relative 
to your specialism, 
pathway or service) to 
develop and clearly 
articulate research 
questions that address 
the needs and priorities 
of your practice. 

Contribute to, or 
lead on embedding 
of an organisational 
culture that values 
and enables equitable 
engagement in, and 
with, research and 
quality improvement 
initiatives.  

Apply knowledge 
and skills in using 
information technology 
systems to access 
resources e.g. clinical 
guidelines and policies, 
relevant publications. 

Identify, assess 
and apply relevant 
guidelines to your area 
of practice

Apply appropriate 
evidence base, 
working within policy, 
procedures and 
guidance.

Adhere to research 
governance, including 
'Good Clinical Practice', 
ethics, data protection 
and confidentiality. 

Implement identified 
changes to service 
delivery, including 
contributing to 
updating local or your 
speciality practice 
protocols, guidelines 
and procedures. 

Direct and be 
accountable for 
application of new 
evidence into practice 
through the production 
of local, national 
or international 
guidelines, policy, 
educational delivery 
and resource 
development. 

Synthesise knowledge, 
evidence and 
experience of national 
and international 
developments in your 
area of practice to 
influence how services 
are developed across 
disciplines and beyond 
institutions. 
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PRACTICE 
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prioritising focus to 
inform practice and 
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to:
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STRATEGY AND 
OUTCOMES 

Producing strategy 
and outcome data 

and should have or be 
developing the capability 

to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Apply a solution 
focused approach 
to problems in your 
practice and take 
appropriate action 
including escalating 
to registered team 
member. 

Identify problems with 
individual service user 
care in your practice 
and take action to solve 
the problem. 

Use problem-
solving skills to 
make judgements in 
prioritising actions.

Apply knowledge 
to solve problems 
creatively, making 
judgements which 
require analysis and 
interpretation. 

Initiate creativity in 
finding solutions to 
problems in your 
practice and that of the 
service.  

Develop original and 
creative solutions to 
complex problems and 
supervise others to do 
the same. 

Develop highly 
specialised theoretical 
and practical 
knowledge to 
formulate original 
and creative solutions 
to highly complex 
problems. 

Recognise why dietetic 
outcome indicators and 
quality measures should 
be used in practice.  

Recognise why dietetic 
outcome indicators and 
quality measures should 
be used in practice.

Incorporate a range of 
outcome and quality 
measures into practice.

Implement and 
interpret relevant 
outcome measures 
in your practice, 
understanding 
the strengths and 
weaknesses of each. 

Evaluate the 
effectiveness of range 
of outcome and quality 
measures, critiquing 
and selecting them 
appropriately for use in 
inquiry-based projects. 

Champion the dietetic 
role in research to 
transform service 
design and delivery 
and the outcomes 
and experiences 
of individuals and 
communities.   

Create a range of 
quality indicators and 
outcome measures 
to critically analyse 
and evaluate the 
effectiveness of service 
user experience and 
service delivery. 

Recognise which 
dietetic outcome 
indicators and quality 
measures related to 
service user care should 
be recorded as part of 
your practice. 

Select and record 
appropriate dietetic 
outcomes in your 
practice. 

Interpret and 
reflect on research 
evidence and other 
information relevant 
to your practice to 
optimise the outcomes 
and experiences 
of individuals and 
communities. 

Collaborate with 
more experienced 
colleagues to analyse 
the outcomes of 
knowledge creation 
activities, benchmark 
them against your 
local or regional 
data where possible, 
and implement 
improvements as 
appropriate.

Develop identifiable 
contributions 
to changes and 
developments in 
practice at service level 
that are informed by 
research findings.

Lead, facilitate and 
network across 
professional and 
organisational 
boundaries to peer 
review, analyse and 
evaluate service 
delivery, safety, quality, 
and health outcomes 
from pathway to system 
level. 

Research and Evidence
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QUALITY 
IMPROVEMENT  

Improving and assuring 
the quality of service 

and should have or be 
developing the capability 

to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Contribute to audit, 
service evaluation and 
quality improvement 
activities such as service 
user feedback and 
benchmarking. 

Contribute to, and may 
lead, audits, service 
evaluation and quality 
improvement activities 
relevant to your work.  

Contribute to research, 
service evaluation or 
audit work.

Apply knowledge of 
quality improvement 
methodologies 
to local service 
evaluation, audit and 
service improvement 
initiatives. 

Lead service 
improvement and 
audit projects, applying 
quality improvement 
methodologies and 
embracing digital 
technologies applying 
findings to your area of 
practice.  

Supervise learners 
and less experienced 
practitioners to publish, 
disseminate, promote 
and implement the 
outcomes and findings 
of their quality 
improvement and 
research projects.

Influence and, where 
appropriate, lead the 
regional or national 
agenda of service 
evaluation and audit 
activity programmes or 
strategies. 

Recognise the research 
priorities for the service 
and within the context 
of your own work, with 
guidance.  

Recognise the research 
priorities for the service 
and within the context 
of your own work, with 
guidance.

Apply awareness 
of studies being 
undertaken in 
your own service, 
department and 
organisation, and how 
to refer people to 
research delivery teams 
to discuss possible 
recruitment to studies. 

Liaise with people 
who access services 
to evaluate whether 
service improvement 
and evaluation 
projects address health 
inequalities and meet 
the needs of the local 
population. 

Design, lead and 
undertake quality 
improvement 
initiatives, service 
evaluation and 
audit projects 
across professional 
boundaries, addressing 
local, regional and 
national advanced 
practice.  

Contribute to or 
lead high-quality 
research projects 
at organisational 
or national level to 
address recognised 
practice-based research 
priorities. 

Not applicable. Assist those in 
supportive level roles in 
undertaking research, 
service evaluation or 
audit work.  

Guide members 
of the dietetic 
support workforce in 
undertaking research, 
service evaluation or 
audit work. 

Supervise the 
development of 
team capability to 
perform audit, service 
evaluation and quality 
improvement activities 
and translate findings 
into their practice. 

Contribute to and 
support the delivery of 
research designed by 
others to address issues 
arising in practice.

Lead service evaluation 
and audit activity to 
generate research 
questions and translate 
into large-scale local, 
regional or national 
quality improvement 
initiatives related to 
area of practice. 1 of 2
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BDA Dietetic Career Framework  /  Capabilities  /  Research and Evidence  /  Quality Improvement  

QUALITY 
IMPROVEMENT  

Improving and assuring 
the quality of service 

and should have or be 
developing the capability 

to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Recognise potential 
improvements to your 
service user care based 
on reflections of your 
practice and discuss 
ideas with a member of 
the registered dietetic 
team.

Identify and suggest 
service improvements 
to mitigate risk of 
patient harm, and with 
support seek to identify 
the solutions. 

Reflect on and identify 
issues where practice 
is ineffective or 
inefficient, seeking 
solutions with support.

Review your and others’ 
practice, identifying 
opportunities and 
solutions to enhance 
practice and services. 

Facilitate the use of 
research evidence 
to constructively 
challenge practice 
that undermines the 
quality of services 
or the delivery of 
expected outcomes 
for individuals and 
communities. 

Advocate for a culture 
in which practice is 
continuously measured, 
evaluated, reviewed 
and improved through 
quality improvement 
and research initiatives. 

Critically appraise and 
supportively challenge 
current service 
provision, proposing 
and leading research 
or service improvement 
within complex and 
unpredictable contexts. 

Measure and record 
quality performance 
indicators as directed 
by your service lead. 

Contribute to the 
implementation 
and evaluation of 
service improvement 
initiatives. 

Take responsibility 
for the quality of the 
service provided by 
acknowledging where a 
service falls short.

Apply findings and 
recommendations of 
service improvement 
initiatives to evaluate 
your practice and 
prioritise areas for 
improvement.  

Disseminate service 
evaluation and 
audit outcomes at 
a local level and 
implement evidence-
based improvement 
strategies. 

Disseminate service 
evaluation and audit 
outcomes at local, 
regional or national 
forums to lead 
change in current 
and future practice, 
generate research 
questions and influence 
quality improvement 
strategies.  

Act as a peer 
reviewer for national, 
regional and local 
level publications 
and consultations, 
representing dietetics 
and / or your service. 
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BDA Dietetic Career Framework  /  Capabilities  /  Facilitated learning  /  Information and resource development  

INFORMATION 
AND RESOURCE 
DEVELOPMENT   
Developing resources 

and sharing knowledge 
and skills with others to 
support service delivery 
and should have or be 

developing the capability 
to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Assist in the delivery 
of a group education 
sessions or programmes 
to service users and 
staff, using a limited 
range of teaching and 
learning techniques. 

Prepare and deliver 
education sessions 
or programmes 
including answering 
straightforward 
questions and identify 
and signpost when 
further information or 
guidance is required.  

Use core group 
facilitation skills 
when developing and 
teaching knowledge 
and skills to others.

Implement a range 
of learning and 
teaching techniques to 
facilitate your group 
education sessions or 
programmes, and to 
deliver formal and 
informal presentations. 

Implement a broad 
range of teaching and 
learning techniques, 
along with interpreting 
educational theory, 
to develop, deliver 
and evaluate effective 
learning opportunities 
for all stakeholders.

Design and deliver 
education tailored to 
postgraduate learners 
across professional 
boundaries, inside 
and outside the 
organisation.

Implement effective 
facilitation skills 
and varied learning 
strategies within 
different situations, 
developing person-
centred, safe, effective 
workplace learning, from 
professional practice to 
system-wide levels.

Support the evaluation 
of group education 
sessions or programme 
analysing feedback 
data with guidance, 
contributing to 
the assessment of 
outcomes and area for 
improvement.  

Evaluate group 
education sessions or 
programmes, analyse 
outcomes, and present 
findings in a report, 
identifying strengths 
and highlighting areas 
for improvements for 
future sessions. 

Apply innovative 
methods to gather user 
feedback, evaluate 
education sessions,  
and incorporate these 
insights to enhance 
further session quality 
and effectiveness.

Evaluate the 
effectiveness of your 
educational content, 
making improvements 
in response to feedback 
and changes to internal 
and external policies 
and guidelines.

Optimise the impact 
and effectiveness 
of your educational 
content, implementing 
enhancements 
informed by aligning 
with evolving national 
and international 
policies and guidelines.  

Drive the strategic 
enhancement to 
educational content, by 
integrating stakeholder 
feedback, and aligning 
with evolving national 
and international policies, 
guidelines, and best 
practices ensuring optimal 
effectiveness and impact.

Identify strengths and 
weaknesses of your 
educational sessions 
through reflection and, 
with support use these 
insights to improve 
your further sessions. 

Identify strengths and 
weaknesses of your 
educational sessions 
through reflection and, 
with support use these 
insights to improve 
your further sessions. 

Identify strengths and 
weaknesses of your 
educational sessions 
and through reflection 
and, with support 
use these insights to 
improve your further 
sessions.

Contribute to local 
dissemination of 
information and 
education for best 
practice within your 
area of practice, for 
both service users and 
other professionals. 

Lead national 
dissemination of 
information and 
education for best 
practice within your 
area of practice, for 
both service users and 
other professionals. 

Lead the strategic 
development, evaluation, 
and international 
dissemination of 
educational content, 
ensuring its effectiveness 
and impact through 
continuous refinement 
informed by global 
stakeholder feedback 
and aligned with 
evolving international 
policies, guidelines, and 
best practices.

1 of 2

Facilitated learning

33  /



BDA Dietetic Career Framework  /  Capabilities  /  Facilitated learning  /  Information and resource development  

INFORMATION 
AND RESOURCE 
DEVELOPMENT   
Developing resources 

and sharing knowledge 
and skills with others to 
support service delivery 
and should have or be 

developing the capability 
to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Assist with a range of 
teaching and learning 
activities. 

Select and use a 
range of teaching and 
learning methods to 
meet defined learning 
outcomes. 

Use core presentation 
skills when sharing 
knowledge and skills 
with others.

Review and create 
educational resources 
applying principles 
of co-production and 
discuss appropriateness 
to implement into local 
practice with the team.

Educate and 
disseminate knowledge 
to a range of 
stakeholders through 
a variety formats 
including face to face, 
and digital platforms

Contribute to creation 
of postgraduate 
learning modules 
utilising a wide range 
of dissemination 
strategies, including 
providing supervision 
and education 
across professional 
or organisational 
boundaries. 

Design, deliver, 
disseminate and 
evaluate innovative 
and evidenced-
informed postgraduate 
teaching strategies 
across professional 
boundaries, inside 
and outside the 
organisation.

Contributes to the 
development of basic 
information and 
resources to support 
service delivery.   

Assist in developing 
resources including co-
production with service 
users.  

Appraise and creates 
resources, with support, 
valuing co-production, 
accurate information, 
clear communication, 
impact and relevance.

Contribute to the 
development of 
accessible resources 
and teaching materials 
for learning and 
development of others.

Facilitate a team 
approach to appraisal 
and evaluation of 
learning resources 
critiquing relevance, 
quality and 
effectiveness for use in 
practice.

Contribute to 
organisational learning 
culture, inspiring 
the workforce 
through leadership 
of learning initiatives 
and postgraduate 
education, 
implementing active 
learning opportunities. 

Create and advertise 
innovative and multi-
modal educational 
resources that meet 
the needs of the 
multiprofessional or 
multiagency team.

Assist in finding and 
appraising external 
resources to ensure 
they are fit for purpose 
and feedback to 
colleagues. 

Identify and signpost 
service users to relevant 
resources and support 
services related to your 
area of practice.

 

Contribute to 
the evaluation of 
learning resources, 
considering accessibility 
and potential for 
improvement.

Develop educational 
resources in various 
accessible formats to 
facilitate education 
of pre- and post-
registration learners, 
other stakeholders.

Develop, implement 
and evaluate a wide 
range of theoretical 
teaching and training 
models according 
to target audience, 
desired learning 
outcomes and 
resources.

Lead and contribute 
to national and 
international 
education forums 
including organisation 
of conferences 
and conference 
programmes; webinars 
and online education 
programmes.   
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BDA Dietetic Career Framework  /  Capabilities  /  Facilitated learning  /  Self-development  

SELF-
DEVELOPMENT    

Assuring and developing 
knowledge, skills and 
behaviours and should 
have or be developing 

the capability to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Access supervision or 
mentoring (as available) 
to help you identify 
ways you develop your 
practice. 

Reflect on work-
based learning 
through supervision 
conversations to 
enhance self-awareness, 
gain new insights and 
identify your learning 
needs.   

Access supervision 
and mentorship to 
identify needs and 
seeks opportunities to 
develop your practice.

Actively participate in 
reflection, supervision, 
peer support and 
mentorship to improve 
your practice. 

Contribute to the 
overall management 
of yourself and others 
through coaching 
principles and theories 
and apply best 
practice methods for 
supervision, mentoring 
and preceptorship.

Lead and facilitate 
supervision and debrief 
sessions within the 
multiprofessional or 
multi-agency team 
to foster learning for 
yourself and others.

Facilitate professional 
development that 
improves people’s 
leadership abilities, 
including mentorship, 
coaching, and feedback 
skills, and how they 
learn from mistakes and 
build on what works 
well. 

Recognise and 
articulate your learning 
needs across the four 
pillars of practice, 
through self-reflection, 
supervision and 
evaluation of your 
practice. 

Identify opportunities 
to seek and receive 
feedback in an 
open, honest and 
constructive manner to 
facilitate learning and 
development. 

Review and reflect on 
your practice using 
multi-source feedback 
or coaching, to 
improve.

Embrace preceptorship 
to build confidence 
and competence with 
practice and teaching 
skills. 

Use reflection and 
supervision to actively 
improve your service 
delivery.

Engage in supervision 
and debrief activities, 
to recognise the 
boundaries of your 
scope at an advanced 
level of practice. 

Seek feedback 
from diverse peers, 
mentors, and clinical 
supervisors to identify 
personal learning 
needs and negotiate a 
development plan that 
enhances growth across 
all pillars of practice.

Participate in learning 
opportunities to ensure 
you have the necessary 
knowledge, skills, and 
behaviours to safely 
perform their role.

Recognise your 
own learning 
needs, identifying 
and managing 
opportunities to 
maintain and extend 
knowledge. 

Identify your own 
development needs 
and proactively seek 
opportunities to 
develop yourself and 
your practice.

Develop a long-
term and strategic 
approach to personal 
and professional 
development, 
incorporating your 
development needs and 
aligning personal goals 
with the organisational 
strategy.

Negotiate a personal 
development plan, 
to demonstrate 
commitment to lifelong 
learning, identifying 
opportunities that 
advanced dietetic 
practice and align 
personal goals with 
organisational strategy.

Formulate the 
development and 
maintenance of 
your own skills and 
knowledge relevant to 
the scope of role, which 
may include doctorate 
level qualification, 
seeking peer supervision 
and demonstrating 
commitment to life-long 
learning.
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BDA Dietetic Career Framework  /  Capabilities  /  Facilitated learning  /  Self-development  

SELF-
DEVELOPMENT    

Assuring and developing 
knowledge, skills and 
behaviours and should 
have or be developing 

the capability to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Identify and record 
your own learning and 
personal development, 
actively seek feedback 
on performance 
identifying areas for 
improvement.

Identify and record 
your own learning and 
personal development, 
actively seek feedback 
on performance 
identifying areas for 
improvement. 

Review and reflect on 
your practice using 
multi-source feedback 
or coaching, to 
improve.

Reflect on your 
practice, seeking 
feedback and applying 
this to improve your 
practice.

Reflect regularly 
on your learning 
and development 
opportunities to 
identify and pursue 
further progress in your 
professional growth.

Reflect on your actions, 
seek peer reviews and 
engage in ongoing 
learning to increase 
your effectiveness and 
guide your career-
planning.

Lead peer learning 
reviews and ongoing 
learning and 
development systems 
and evaluate their 
effect on service users 
and their families, 
carers and staff, and 
services.

Contribute to the 
induction, training 
and mentoring of 
new support staff, 
along with pre-
registration learners 
and apprentices in 
respect of tasks and 
responsibilities within 
your own scope of role 
and practice.

Contribute to 
supervision, support 
and mentoring of 
other support workers, 
apprentices and pre-
registration learners 
with practice-based 
learning (although 
will not be responsible 
for signing off learner 
competence).

Engage in supervision 
of others.

Contribute to coaching 
and mentoring of pre-
registration learners 
and dietetic support 
workers, developing 
the necessary skills 
through participation 
in mentoring and 
coaching programmes.

Engage in internal 
peer review processes 
to enable your and 
others’ learning and 
development.

Mentor, coach 
and supervise the 
development of 
individuals from your 
team and those from 
other professions and 
agencies, advocating 
and developing 
opportunities for 
multiprofessional or 
multi-agency learning 
and application of 
learning to practice.

Mentor, coach 
and supervise the 
development of 
individuals from your 
team and those from 
other professions and 
agencies, advocating 
and developing 
opportunities for 
multiprofessional or 
multi-agency learning 
and application of 
learning to practice.
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BDA Dietetic Career Framework  /  Capabilities  /  Leadership  /  Strategy and vision  

STRATEGY AND 
VISION     

Contributing to 
organisational strategy 
and should have or be 

developing the capability 
to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Act as a positive role 
model at all times, 
applying principles 
of role modelling 
including advocating 
for the dietetic support 
workforce. 

Apply principles of role 
modelling, including 
advocating for the 
dietetic workforce. 

Actively seek to 
promote the profession.

Recognise your own 
role as a leader, 
promoting the role of 
dietetics, explaining the 
core principles of your 
profession.

Role model the 
importance of self-
awareness, emotional 
intelligence and 
resilience within 
your own role, and 
engage in courageous 
conversations when 
advocating for yourself 
and others.

Role model the 
values implicit in 
compassionate, 
inclusive and authentic 
leadership, ensuring 
person-centred 
approaches to practice, 
team engagement 
and workforce 
development.

Role model a strong, 
visible dietetic 
leadership presence 
to represent the 
profession at a strategic 
level within and 
beyond organisational 
boundaries. 

Identify and develop 
leadership skills within 
the scope of your role, 
and practice with 
appropriate guidance. 

Identify and develop 
your own leadership 
skills for your own 
work, within the scope 
of your role, and 
practice.

Develop and refine 
your leadership 
qualities and 
behaviours 
strengthening your 
abilities to motivate, 
influence and 
negotiate.

Apply appropriate 
leadership styles and 
approaches, recognising 
the impact on fostering 
the growth, motivation, 
diversity, belonging and 
successful teamwork. 

Lead culture change 
and promoting growth 
within your teams/local 
services.

Lead, promote and 
grow the profession, 
advocating for person-
centred, compassionate 
and values-based 
principles, driving 
cultural shifts where 
needed.
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BDA Dietetic Career Framework  /  Capabilities  /  Leadership  /  Strategy and vision  

STRATEGY AND 
VISION     

Contributing to 
organisational strategy 
and should have or be 

developing the capability 
to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Recognise how your 
objectives and actions 
contribute to service 
delivery, and the future 
direction and vision. 

Contribute to achieving 
your team and service 
or project objectives 
within the scope of 
your role, and practice.

Know how their 
objectives and 
actions contribute to 
achievement of the 
service.

Review service delivery 
as part of a team, 
contributing ideas 
about future direction 
and vision of your team 
and service.

Lead through inspiring 
a shared purpose 
and vision, including 
contributing to strategy 
development at local 
and regional level.

Evaluate key drivers 
and policies which 
influence strategy and 
service development 
and analyse how these 
can be used to improve 
service delivery, new 
practice and service 
redesign, working 
across boundaries and 
broadening sphere of 
influence. 

Develop strategic 
relationships with 
service commissioners 
to influence and 
advocate for service 
provision locally and 
nationally. 

Recognise sustainability 
messages related 
to your workplace 
and assist with 
implementation of 
sustainability initiatives 
within your area of 
practice. 

Lead on the 
implementation of 
sustainability initiatives 
within your area of 
practice.

Practise sustainability 
by reducing 
environmental impact 
on workplace.

Contribute and 
advocate for 
embedding 
sustainability initiatives 
into your area of 
practice.

Initiate the 
development of a local 
sustainability plan, 
including workplace 
environment and 
workforce components.

Evaluate the 
sustainability and 
environmental impact 
of your own and 
team decisions and 
actions and advocate 
for a commitment to 
minimise any resultant 
negative effects on 
planetary health. 

Leverage sphere 
of influence as a 
consultant dietitian 
to advocate for drive 
a commitment to 
minimising negative 
impacts on planetary 
health.
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BDA Dietetic Career Framework  /  Capabilities  /  Leadership  /  Managing change  

MANAGING 
CHANGE     

Working within a 
changing environment 
and should have or be 

developing the capability 
to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Recognise the ever-
changing work 
environment and 
demonstrate flexibility 
and adaptability in 
response to these 
changes.

Identify strategies 
to adapt workplace 
changes and respond 
flexibly to changes in 
service demands.

Respond appropriately 
when plans change at 
short notice.

Recognise the need for 
changes to established 
practices and adapt 
your approach to 
contribute to proposed 
improvements.

Facilitate a culture 
of empowerment to 
enable concerns related 
to managing change in 
complex situations and 
systems, to be raised, 
addressed and/or 
appropriately escalated.

Implement change 
management 
techniques, leading the 
team through changes 
or situations that are 
unfamiliar, complex 
or unpredictable 
and seeking to build 
confidence in others. 

Implement and 
demonstrate leadership 
skills to empower the 
workforce with original 
and creative solutions 
to address complex 
changes in culture that 
must be delivered on 
within the available 
resources. 

Identify issues with 
service delivery and 
actively seek to change 
them, with support as 
necessary. 

Contribute to 
alternative ways to 
working within a 
changing environment 
whilst maintaining 
quality. 

Share own concerns, 
identifies problems, and 
seeks with support to 
improve.

Review and develop 
services as part of a 
team, and evaluate the 
effect and outcomes 
of change, recognising 
and influencing a 
change in culture 
where needed.

Lead and participate 
in changes to improve 
a service within your 
area of work, including 
understanding the 
impact it has on your 
role, utilising theory 
and evidence to 
underpin the change 
process. 

Lead change, 
considering cultural and 
political considerations, 
evaluating the impact 
and outcomes of 
change on service 
delivery and the 
experiences of those 
who access services. 

Implement a broad 
range of strategies to 
bring about change 
through influence, 
including legislative 
and other change 
at national and 
international levels.

Recognise when 
professional values 
are at risk of being 
compromised and 
understand when it is 
necessary to escalate 
concerns.

Contribute to creating 
opportunities for 
people to engage 
in decision-making, 
constructively 
challenging ideas and 
reconciles conflicting 
perspectives.

Construct evidence-
based challenge to 
proposed approaches 
or changes that 
may have wider 
impacts on service 
delivery and escalate 
concerns through the 
appropriate channels 
when necessary. 

Create authentic 
constructive challenges 
to proposed service-
delivery changes that 
do not appear to be 
in the best interests of 
the service or its users 
and negotiate counter 
offers and acceptable 
compromises as needed.  
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BDA Dietetic Career Framework  /  Capabilities  /  Leadership  /  Advocacy  

ADVOCACY     
Contributing to advocacy 

efforts related to 
nutrition and health 

and should have or be 
developing the capability 

to:
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SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Contribute to advocacy 
efforts to improve the 
nutrition and health 
of service users within 
your role.  

Recognise the social, 
economic and 
environmental factors 
that impact on an 
individual’s nutrition, 
health and wellbeing.

Support others to 
improve their health 
and wellbeing by 
communicating health 
promotion messages.

Recognise and respond 
when social, economic 
and environmental 
factors influence an 
individual’s nutrition, 
health and wellbeing, 
whilst advocating 
for their needs and 
equitable access to 
services.

Contribute to working 
with dietitians within 
and outside the 
health and social care 
system to achieve 
effective, equitable 
and sustainable food, 
nutrition, and health 
policies.

Lead on advocacy 
strategies, actively 
engaging stakeholders 
to promote health and 
reduce the burden of 
chronic disease across a 
specialism, pathway or 
service.

Influence and shape 
policy frameworks 
on a national or 
international scale, 
forging strategic 
alliances across multiple 
sectors to drive 
equitable, sustainable, 
and evidence-based 
solutions that address 
complex nutrition and 
health challenges. 

Recognise the wider 
determinants of health 
and health inequalities 
of service users within 
your role. 

Contribute to 
educating your service 
users so they can 
make well informed 
healthcare decisions.

Educate, and promote 
health to empower 
and enable your service 
users to play a part in 
managing their own 
health and preventing 
ill health.

Advocate for measures 
that encourage 
reduction in health 
inequalities, promotion 
of the unique role of 
nutrition and dietetics 
practitioners and 
enhance health and 
nutritional status while 
protecting the public. 

Develop partnerships 
and collaborate with 
others within and 
across organisational 
and agency boundaries, 
including local 
community groups and 
charities, to promote 
health and wellbeing.

Create and commit 
to addressing and 
improving health 
inequality, equitable 
access, quality of 
experience and 
the wider social 
determinants of health. 
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BDA Dietetic Career Framework  /  Capabilities  /  Leadership  /  Advocacy  

ADVOCACY     
Contributing to advocacy 

efforts related to 
nutrition and health 

and should have or be 
developing the capability 

to:

SUPPORTIVE ASSISTIVE PRE-ENTRY ENTRY ENHANCED ADVANCED CONSULTANT

Contribute to 
person-centred 
care by recognising 
service users’ values, 
preferences, and 
healthcare needs.  

Contribute to 
advocating for person-
centred care for service 
users, their families and 
carers.

Support others to 
improve their health 
and wellbeing by 
communicating health 
promotion messages.

Advocate and lead 
the delivery of 
person-centred care, 
championing the needs 
and rights of service 
users, their families and 
carers.

Identify and understand 
the social, economic 
and health inequalities, 
that influence your 
area of practice.

Develop and implement 
strategies informed by 
an evaluation of social, 
economic and health 
inequalities factors, 
to advance and shape 
your area of practice. 

Facilitate service 
user-centred, 
multiprofessional 
and multi-agency 
discussions, 
collaborating with 
service users, families 
and carers, to promote 
an environment of 
patient advocacy and 
professional autonomy. 

Recognise the 
different roles of the 
multiprofessional or 
multi-agency team, 
contributing to team 
working with guidance. 

Recognise the 
different roles of the 
multiprofessional or 
multi-agency team, 
supporting the timely 
referral of appropriate 
patients within agreed 
protocols.

Use collaborative team 
working skills (own, 
multiprofessional or 
multi-agency).

Apply collaborative 
team working skills 
(own, multiprofessional 
or multi-agency) as you 
gain further experience, 
contributing to group 
decision making. 

Facilitate collaborative 
practice through 
regular input into 
ward rounds and 
multiprofessional or 
multi-agency forums, 
including the service 
users and their family 
in discussions whenever 
feasible.

Facilitate collaborative 
working with 
multiprofessional or 
multi-agency teams, 
developing, and 
maintaining, working 
relationships across 
organisations and 
settings.

Collaborate with 
key partners at 
regional, national and 
international levels 
to create a bold and 
innovative shared 
vision, in line with the 
future needs and aims 
of the service across 
health systems.

2 of 2

Leadership
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Education Levels  
Education levels are separate to levels of dietetic practice and 

should not be confused with those outlined with the BDA Dietetic 

Career Framework.

At each level  of practice, it is expected that newly appointed staff 

will have demonstrated appropriate values, such as those within the 

'NHS Constitution', as well as having the necessary education level and 

experience required for the role.

Once employed you should be able to access further occupationally relevant 

learning where needed to meet the requirements of your role, as well as 

regular opportunities to engage in continual professional development (CPD) 

and lifelong learning.

The following pages set out the recommended minimum educational 

requirements for each level of dietetic practice in England, Wales, Northern 

Ireland and Scotland. The requirements at each level have been aligned 

with all relevant national frameworks identified across the four nations, 

links to these, as well as other relevant information and guidance, can be 

accessed in the ‘Additional Information and Resources’ section.

Higher Education Institutions (HEIs) vary in their entry requirements for 

programmes, in terms of both the extent to which work-based and other 

experiential learning is recognised and acceptable qualifications. It is 

important that individuals check with their employer and local education 

providers to determine the required entry requirements and where 

experience relevant to the role could be considered for any courses they are 

considering undertaking.

Pre-entry requirements 
To qualify as a dietitian and practice at ‘Entry level’ within the 'BDA 

Dietetic Career Framework', you are required to undertake an approved 

dietetic degree programme. All dietetic programmes are approved by the 

Health and Care Professions Council (HCPC) and HEIs may also apply for 

accreditation by the BDA.

Successful completion of these courses provides eligibility to apply for 

registration with the HCPC. It is a legal requirement that anyone who 

wishes to practise using the title dietitian in the UK is on the HCPC register.

The entry requirements for pre-registration dietetic programmes, including 

the degree apprenticeship route vary across course providers. It is important 

that individuals check with any prospective providers to which they are 

planning to apply, to determine the required entry requirements. More 

information on how to become a dietitian, including where you can study 

dietetics can be found on our webpages here.
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Education Requirements for England, 
Northern Ireland and Wales
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SUPPORTIVE ASSISTIVE

PR
E-

EN
TR

Y

ENTRY ENHANCED ADVANCED CONSULTANT

HCPC registration is a requirement to practice at these levels.

RQF/CQFW level 2; incl. 
Maths and English

and

On appointment 
or within 3 months 
demonstrate 
commitment to achieve:

RQF/CQFW level 3

On appointment 
or within 3 months 
demonstrate 
commitment to 
achieve:

RQF/CQFW level 4 or 
level 5  
(related to health or 
social care)

Pre-registration BSc 
(Hons) in Dietetics 
(FHEQ/CQFW level 6) 

or

MDiet/PGDip/MSc in 
Dietetics (FHEQ/CQFW 
level 7)

At this level the 
minimum you require 
will be the ‘Entry 
Level’ education 
requirements.

Additional profession 
specific knowledge and 
skills relevant to your 
area of practice can 
be obtained through 
additional learning, 
training and CPD. 
You can find more 
information here.

Post-Registration FHEQ/
CQFW level 7

or

Advanced Practice 
Portfolio of Evidence 
(England)

FHEQ/CQFW level 8

 Apprenticeship Opportunities:

Senior Healthcare 
Support (Therapy) 
Apprenticeship

Dietetic Assistant 
Practitioner 
Apprenticeship

Dietetic Degree 
Apprenticeship

Enhanced Clinical 
Practitioner 
Apprenticeship

Advanced Practitioner 
Apprenticeship

Therapy Assistant 
Practitioner 
Apprenticeship

43  /

https://advanced-practice.hee.nhs.uk/our-work/eportfolio-route/eportfolio-resources/
https://www.instituteforapprenticeships.org/apprenticeship-standards/senior-healthcare-support-worker-v1-6
https://www.instituteforapprenticeships.org/apprenticeship-standards/senior-healthcare-support-worker-v1-6
https://www.instituteforapprenticeships.org/apprenticeship-standards/senior-healthcare-support-worker-v1-6
https://www.instituteforapprenticeships.org/apprenticeship-standards/assistant-practitioner-health-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/assistant-practitioner-health-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/assistant-practitioner-health-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/dietitian-v1-2
https://www.instituteforapprenticeships.org/apprenticeship-standards/dietitian-v1-2
https://www.instituteforapprenticeships.org/apprenticeship-standards/enhanced-clinical-practitioner-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/enhanced-clinical-practitioner-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/enhanced-clinical-practitioner-v1-1
https://www.instituteforapprenticeships.org/apprenticeship-standards/st0564-v1-0
https://www.instituteforapprenticeships.org/apprenticeship-standards/st0564-v1-0
https://acwcerts.co.uk/web/framework/therapy-assistant-practitioner
https://acwcerts.co.uk/web/framework/therapy-assistant-practitioner
https://acwcerts.co.uk/web/framework/therapy-assistant-practitioner
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SUPPORTIVE ASSISTIVE

PR
E-

EN
TR

Y

ENTRY ENHANCED ADVANCED CONSULTANT

HCPC registration is a requirement to practice at these levels.

SCQF level 5-6 incl. 
Maths, English, 
Communication

and

On appointment you 
should have or be 
working towards:

SCQF level 7  
(related to health or 
social care)

On appointment you 
should have or be 
working towards:

SCQF level 8  
(related to health or 
social care)

Pre-registration BSc 
(Hons) in Nutrition and 
Dietetics (SCQF level 10) 

or

MDiet/PGDip/MSc in 
Dietetics (SCQF level 11)

At this level the 
minimum you 
require is the ‘Entry 
Level’ education 
requirements.

Additional profession 
specific knowledge and 
skills relevant to your 
area of practice can 
be obtained through 
additional learning, 
training and CPD. Find 
more information here.

Post-Registration  
SCQF level 11

SCQF level 12

 Apprenticeship Opportunities:

Healthcare Support 
Modern Apprenticeship 
(Level 7)

Education Requirements for Scotland
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https://www.apprenticeships.scot/modern-apprenticeships/healthcare-support/employer/
https://www.apprenticeships.scot/modern-apprenticeships/healthcare-support/employer/
https://www.apprenticeships.scot/modern-apprenticeships/healthcare-support/employer/


International Recruits
For applicants who obtained their qualifications outside the UK, the 

Health and Care Professions Council (HCPC) will review and assess 

these qualifications to determine eligibility for registration.  

The HCPC will advise if additional study or experience is required. For more 

information, please visit our webpage: International Dietitians - BDA
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Preceptorship
Preceptorship is a period of structured support provided to HCPC 

Registrants at key moments of career transition; to facilitate and 

develop confidence, knowledge and skills so they can be successful 

in their roles. 

The BDA believe that all members of the workforce should have access to 

preceptorship, where appropriate, and includes all members of the dietetic 

workforce. 

Key areas for transition where preceptorship should be considered can 

include:

• When joining the workforce for the first time both within and outside of 

the UK.

• When returning to practice / work after a career break.

• When moving to a new organisation.

• When considering a new speciality or progressing to a higher level of 

practice. 

BDA Dietetic Career Framework  /  Preceptorship

The BDA has dedicated guidance on preceptorship which can be used to support 
implementation of appropriate preceptorship programmes: https://www.bda.uk.com/
practice-and-education/education/preceptorship.html?_fr=ba6bae1d.

ARROW-UP-RIGHT-FROM-SQUARE
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https://www.bda.uk.com/practice-and-education/education/preceptorship.html?_fr=ba6bae1d 
https://www.bda.uk.com/practice-and-education/education/preceptorship.html?_fr=ba6bae1d 
https://www.bda.uk.com/practice-and-education/education/preceptorship.html?_fr=ba6bae1d 


Additional Support 
and Resources
Changing your area of practice 

If you are considering a change in your area of practice for example a 

different speciality or out of clinical practice into education, you may find 

the following resources useful:  

• BDA Preceptorship Guidance

• BDA Practice Supervision guidance

• BDA Common Assessment Tool

• BDA Specialist Groups

• BDA Careers and Workforce

Pay bands and job evaluation 

The BDA Dietetic Career Framework is designed to set out the expected 

capabilities that members of the dietetic workforce require at each level 

of practice to perform their roles safely and effectively; as well as assisting 

them to develop their careers. It refers to levels of practice, rather than pay 

bands or grades, and is an approach which is now adopted across national 

frameworks.  

Your level of practice does not directly determine your pay band or grade. 

Pay bands or grades are determined by job evaluation. For more information 

on job evaluation visit the ‘Frequently Asked Questions' on our ‘Careers and 

Workforce’ webpage.
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https://www.bda.uk.com/practice-and-education/education/preceptorship.html?_fr=ba6bae1d 
https://www.bda.uk.com/practice-and-education/professional-guidance/practice-supervision.html
https://www.bda.uk.com/practice-and-education/education/dietetic-education-training/placements/cat.html
https://www.bda.uk.com/membership/specialist-groups-branches/join-a-specialist-group.html
https://www.bda.uk.com/practice-and-education/career-and-workforce.html
https://www.bda.uk.com/practice-and-education/career-and-workforce/careers-and-workforce-faqs.html


National Frameworks
The BDA Career Framework was developed by drawing on established 

frameworks already in use across the UK. The following frameworks 

informed its development.

Support Workforce frameworks

• NHS Education for Scotland. Development and Education Framework for 

Levels 2-4 Nurse, Midwifery and Allied Health Professionals Healthcare 

Support Workers. (2023)

• HEE Allied Health Professions’ Support Worker Competency, Education and 

Career Development Framework Support worker framework. (2021)

• NHS Wales. Developing Excellence in Healthcare. An NHS Wales Skills and 

Career Framework for Healthcare Support Workers supporting Nursing and 

the Allied Health Professions. (2015)

• Health Education and Improvement Wales (HEIW) All Wales, Induction 

framework for healthcare support workers. (2022)

Enhanced, Advanced, and Consultant level frameworks

• NHS England, Enhanced-Level Practice AHP Schema. (2024)

• NHS England. Multi-professional framework for advanced practice in 

England. (2017)

• Health Education and Improvement Wales. Professional Framework for 

Enhanced, Advanced and Consultant Clinical Practice in Wales. (2023) 

• Department of Health Northern Ireland. Advanced AHP Practice Framework. 

Guidance for Supporting Advanced Allied Health Professions Practice in 

Health and Social Care. (2019) 

• NHS Education for Scotland. Advanced Practice Toolkit. 

• NHS Education for Scotland. Nursing, Midwifery and Allied Health 
Professions Development Framework. Maximising potential and impact at 
every level of practice. (2023) 

• NHS England. Centre for Advancing Practice. Multi-professional consultant-
level practice capability and impact framework. (2023). 

Mult-professional frameworks

• NHS Education for Scotland. Nursing, Midwifery and Allied Health 
Professions Development Framework. Maximising potential and impact at 
every level of practice. (2023)

• NHS HEE Career Pathway, Core Cancer Capabilities in Practice and Education 
Framework for the Nursing and Allied Health Professions Workforce. 

• Intensive Care Society. AHP Critical Care Capability Framework. (2024)

• Skills for Health Virtual Ward and Urgent Community Response Capabilities 
Framework. (2022) 

• Council of Deans, AHP Educator Career Framework. (2023) 

• Advance HE – Professional Standards Framework for teaching and 
supporting learning in higher education. (2023) 

• HEE, Professional Development Framework for Educators. (2021)

• NHS England, Centre for Advancing Practice. Multi-professional Practice 
based Research Capabilities Framework. (2024) 

• NIHR Race equality framework. (2022) 

• NHS England and NHS Improvement. Developing AHP leaders: a guide for 
trust boards and clinicians. (2019) 
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https://www.nes.scot.nhs.uk/media/lhapr1it/nesd1609_hcsw_development_education_framework_nmahp_v6.pdf
https://www.nes.scot.nhs.uk/media/lhapr1it/nesd1609_hcsw_development_education_framework_nmahp_v6.pdf
https://www.nes.scot.nhs.uk/media/lhapr1it/nesd1609_hcsw_development_education_framework_nmahp_v6.pdf
https://www.hee.nhs.uk/sites/default/files/documents/AHP_Framework Final_0.pdf
https://www.hee.nhs.uk/sites/default/files/documents/AHP_Framework Final_0.pdf
https://heiw.nhs.wales/files/pdf-healthcare-support/
https://heiw.nhs.wales/files/pdf-healthcare-support/
https://heiw.nhs.wales/files/pdf-healthcare-support/
https://heiw.nhs.wales/education-and-training/healthcare-support-workers/#:~:text=Health%20Care%20Support%20Workers%20(Nursing%20and%20Therapies%20Delivery
https://heiw.nhs.wales/education-and-training/healthcare-support-workers/#:~:text=Health%20Care%20Support%20Workers%20(Nursing%20and%20Therapies%20Delivery
https://www.hee.nhs.uk/our-work/enhanced-clinical-practice-apprenticeships/ahp-enhanced-practice-0
https://advanced-practice.hee.nhs.uk/multi-professional-framework-for-advanced-practice/
https://advanced-practice.hee.nhs.uk/multi-professional-framework-for-advanced-practice/
https://heiw.nhs.wales/files/enhanced-advanced-and-consultant-framework/
https://heiw.nhs.wales/files/enhanced-advanced-and-consultant-framework/
https://www.health-ni.gov.uk/publications/advanced-ahp-practice-framework
https://www.health-ni.gov.uk/publications/advanced-ahp-practice-framework
https://www.health-ni.gov.uk/publications/advanced-ahp-practice-framework
https://learn.nes.nhs.scot/63343/advanced-practice-toolkit
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://advanced-practice.hee.nhs.uk/consultant/
https://advanced-practice.hee.nhs.uk/consultant/
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://www.nmahpdevelopmentframework.nes.scot.nhs.uk/
https://www.hee.nhs.uk/our-work/cancer-diagnostics/aspirant-cancer-career-education-development-programme/accend-framework
https://www.hee.nhs.uk/our-work/cancer-diagnostics/aspirant-cancer-career-education-development-programme/accend-framework
https://icsahpframework.ics.ac.uk/
https://www.skillsforhealth.org.uk/wp-content/uploads/2022/09/VW-and-UCR-Capabilities-Framework-FINAL-290922-proofed-version-with-sigs.pdf
https://www.skillsforhealth.org.uk/wp-content/uploads/2022/09/VW-and-UCR-Capabilities-Framework-FINAL-290922-proofed-version-with-sigs.pdf
https://www.councilofdeans.org.uk/wp-content/uploads/2023/04/Allied-Health-Professions-Educator-Framework.pdf
https://www.advance-he.ac.uk/teaching-and-learning/psf
https://www.advance-he.ac.uk/teaching-and-learning/psf
https://london.hee.nhs.uk/sites/default/files/professional_development_framework_for_educators_2022.pdf
https://advanced-practice.hee.nhs.uk/our-work/research/multi-professional-practice-based-research-capabilities-framework/
https://advanced-practice.hee.nhs.uk/our-work/research/multi-professional-practice-based-research-capabilities-framework/
https://www.nihr.ac.uk/nihr-race-equality-framework
https://www.england.nhs.uk/ahp/implementing-ahp-action/developing-allied-health-professional-leaders-an-interactive-guide-for-clinicians-and-trust-boards/
https://www.england.nhs.uk/ahp/implementing-ahp-action/developing-allied-health-professional-leaders-an-interactive-guide-for-clinicians-and-trust-boards/


Glossary

BDA Dietetic Career Framework  /  Glossary

Accountability Being responsible for what you do and being able to give 
a satisfactory reason for it.

Advocacy Providing support to another person to help them 
express their view and wishes, and help them stand up 
for their rights.

Autonomy The ability and accountability to make independent 
decisions within scope of practice, regarding nutrition 
and dietetic assessments and interventions.

Co-produce Focuses on involving users in the delivery of services, not 
just the design. It emphasises equal partnership between 
professionals and service users. It is commonly used in 
public services and healthcare.

Co-design Focuses on the initial development phase of a service, 
problem-solving, and generating ideas. It involves service 
users in the planning; learning from their experiences

Continuing 
professional 
development 

The way in which you continue to learn and develop 
throughout your career. CPD is essential. It adds to your 
skills, knowledge, professional identity and ways of 
thinking so that you stay up to date and practise safely 
and effectively, now and in the future.

Delegated 
Task  

An individual task or activity undertaken which provides 
information to support the dietitian to complete the 
consultation.

Delegation  Delegation is the process where work is allocated by one 
person to another. The process of delegation establishes, 
at a particular point in time and in a particular context, 
the tasks, activities and responsibilities which may be 
safely and appropriately allocated to another individual.

Dietetic 
workforce  

The term ‘dietetic workforce’ has been used as a 
collective term for all those within the dietetic workforce 
including the support workforce and registered 
dietitians. 

Dietetic 
Support 
Workforce   

The term ‘dietetic support workforce’ has been used as 
a collective term for all those within the dietetic support 
workforce at both the ‘supportive’ and ‘assistive’ levels 
of practice. 

Duty of 
Candour   

The professional duty of candour is a professional 
responsibility to be open and honest with patients 
and families when something goes wrong with their 
treatment or care causes, or has the potential to cause 
harm, or distress. This includes saying sorry and taking 
action to put things right where possible.

EDI  Equality, Diversity and Inclusion.

Experiential 
learning   

Experiential learning is the process of learning by 
doing. By engaging learners in hands-on experiences 
and reflection, they are better able to connect theories 
and knowledge learned in the classroom to real-world 
situations.

Interventions The work undertaken for and with individuals or groups, 
which includes providing services such as care and 
support, information, assessment, recommendations or 
advice, direction, and education.

Inquiry based 
projects    

An inquiry-based projects use a learning approach that 
centres around exploring a guiding question or problem 
through investigation, research, and critical thinking.

Lifelong 
learning  

Formal and informal learning opportunities that 
allow you to continuously develop and improve the 
knowledge and skills you need for employment and 
personal fulfilment.

Multi-
professional    

Multiprofessional team has been used in place of 
multidisciplinary. It refers to healthcare professionals 
from different disciplines and backgrounds who work 
together to achieve common goals.
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Multi-Agency 
working   

Refers to a collaborative approach where professionals 
from different organisations and disciplines work 
together to achieve common goals in health and social 
care contexts.

Pre-
registration 
learners    

Previously referred as student dietitians. Learners will be 
undertaking an approved dietetic degree programme to 
meet the criteria for registration with the HCPC.

Risk    For this framework, risk refers to the potential for 
adverse outcomes or harm resulting from investigations, 
interventions or service user care activities. 

Service user     Those to whom nutrition and dietetic interventions are 
provided. These may be individuals, families, carers, 
groups or communities.

Social 
determinants 
of health     

The non-medical factors and conditions in which people 
are born, grow, live, work and age that influence health 
outcomes, and include factors such as socioeconomic 
status, education, neighbourhood and physical 
environment, employment, social support networks, and 
access to healthcare.

Scope of 
practice     

The areas in which an individual has the knowledge, 
skills, values, behaviours and experience necessary to 
practice safely and effectively.

Stakeholder     "Any group or individual who can affect or is affected 
by the achievement of your (or your organisation’s) 
objectives." - Freeman (1984)

Sustainability     To promote a positive impact on human and planetary 
health by ensuring services consider individual, workforce 
and climate impact when making nutrition and diet 
recommendations.

Values based 
professional 
practice      

Values based practice is a clinical skills-based approach 
to working with complex and conflicting values in 
healthcare.
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